


EveryAGE Counts | Jokes and the media

How low _
can we go? -

Ageist comedy

& media
stereotypes

geist humour is an
important issue - and a
tricky one. Calling out
jokes for using belittling
stereotypes can send eyeballs
rolling and have you called out as
the fun police. But we need to start
doing it, nonetheless. Humour both
sets and reinforces our values; it
defines what's acceptable in our
society and what's not. If we accept
racist jokes, we accept racism;
likewise, sexism, homophobia...
and ageism. Not every joke that
mentions age is ageist, but plenty
are. Look for those that use lazy
stereotypes, belittle or patronise,
and are likely to make older people
feel bad about being themselves.
Think of ageist jokes the way you
think about other discriminatory
jokes, and you'll never accidentally
tell one again.

Sick of birthdays?
Don’t worry, you
don’t have many left
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INn Most newsagents, you'll find
racks of birthday cards with one-
liners about memory loss, failing
eyesight and erectile dysfunction.
Some are very clever, genuinely
funny and it's tempting to dismiss
them as harmless fun and even to
buy one to give to an older friend
or relative. Before you do, ask
yourself if you'd feel the same way
if the butt of the joke was someone
of another race or a person with a
disability? In a small but real way,
every ageist birthday card says ‘old
is bad, young is good’. We really
need to move on from this.

Marketers beware

Advertisers also need to raise their
game; not just so they stop using
clichéd ageist stereotypes, but so
they stop shooting themselves in
the foot. Older Australians have
enormous spending power and
—shock, horror — they don't just
buy dentures, funeral plans and
cruises. Many older customers

are now actively rejecting brands
that misrepresent or caricature
them and their lives. Lazy, ageist
marketing will soon become a
very dangerous strategy. EveryAGE

Counts hopes to work with
advertisers and their agencies to
develop new guidelines for more
accurate and positive portrayal of
older Australians.

Think about It: representation of
older people in the media colours
not just how others see ‘old people’
or being older, but how we see
ourselves as we grow older. People
over 65 represent around 13% of
the population but only 2%
of prime-time characters
in movies and on TV.

Sick of ads with
white-haired
clichés befuddled
by technology?
We are.

Even when older characters

do have major roles, they often
reinforce stereotypes of ‘old’
meaning slow, frail and forgetful.
Small wonder, then, that so many
older people see themselves as
invisible and irrelevant. @
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unnoticed, accepted. We need to change that.

ost of us don't like it
when we see racism
or sexism, but we
don't even blink
when we see ageism. In fact,
we're all guilty of being ageist
— often unintentionally or with
entirely good intention; but that
doesn't make us bad people.

It's not easy to undo deep-
rooted beliefs we've been
exposed to all our lives. By the
time we're older, we've had a
lifetime to internalise and accept
stereotypes and prejudices
against older people. Chances
are, we've never heard them
challenged. Defeating ageism
is not about raising an army,
it's about raising awareness.
Awareness that ageism is real,
showing who it affects, where,
when and how we'd all be better
off without ageism, individually
and collectively.

we will all
have more positive views about
age and ageing, which has
been shown to improve not just
quality but quantity of life. As
well as measurably better health,
mobility and wellbeing, positive
views of our own ageing mean
we will live an average 7.5 years
longer ... and have a reduced risk
of dementia.

we will be
hired, fired and remunerated
based on our ability to do the job.
That's all. Experience will be seen
as an asset, not a liability. The
year of our birth will be irrelevant.
Workplaces will benefit from
greater diversity; younger
workers will learn from older
workers and vice versa. And, with
four generations in the workforce
for the first time, flexible
hours and intergenerational
collaboration will bring new
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without ageism

We are currently an age-centric culture where ageism is both
widespread and ubiquitous. It hides in plain sight, subtle,

opportunities for those at both
ends of their careers and new
productivity for employers.

Without ageism, we will
guestion ageist stereotypes
whenever we see (or think)
them: assumptions that all
old people are the same; that
frailty, cognitive decline and
dependence are inevitable; that
old = sad; wrinkles = ugly; and
that being older automatically
makes us of lesser value than
younger people.

we won't be

made to feel invisible in shops,
on transport or at the doctor
because of our age. We won't be
called fogeys’, ‘'sweet old dears’
or ‘good for our age’. Getting

older will be seen as a natural
part of life, an achievement to be
celebrated; not a problem to be
fixed.

we'll be a
more inclusive society, where
more of us can participate fully
and enjoy longer, healthier,
happier lives. An Australia
without ageism will benefit older
Australians today, our children,
our grandchildren and our own
future selves.

Every day, every one of us
wakes up a day older. Let's
commit to making ageism a
thing of the past, so we can all
lead the best lives possible at
every single life stage.

®

“Older people who are pains in the bum will be
treated the same way as younger people who
are pains in the bum. No one’s asking for special

treatment ... just equal treatment”
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Imagine a world without ageism - the video

-

EveryAGE Counts has made a short animated video on what an Australia
without ageism might look like. It explores how ageism is so commmon that,
most of the time, we don't notice it — in the workplace, in health care and
in everyday life. But maybe we would notice if it wasn't there. Narrated by
iconic Australian actor, , it's well worth a couple of minutes of
your time and we'd love you to share it with friends and family on your social

networks too. You can watch the video at everyagecounts.org.au
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How vou can hel
ENDy P

To quote a well-known shampoo: ‘It won't happen overnight, but it will happen'. Ending any deep-
rooted discrimination takes not just a society-wide approach, it takes time — usually many years.
There's still much to do to end discrimination based on gender, race, disability and sexual preference,
but encouraging progress is being made. We need the same for ageism. Here are three ways you can
help get discrimination based on age moving in the same direction.

Take the EveryAGE Counts pledge

We want every individual and organisation to sign a pledge to end age discrimination. You can do
it online at everyagecounts.org.au or in person at an EveryAGE Counts event. You can even sign the
pledge on the back of this magazine and take a selfie to share widely to #endageism. It's a small
thing, but to borrow the words of Kev Carmody and Paul Kelly, “From little things, big things grow".

Call out ageism whenever you see it

Most ageism is more thoughtless than malicious and often said with entirely good
intentions: referring to a neighbour as a ‘sweet old dear’ for example; or making
decisions for grandpa so he won't have to stress. Both seem harmless enough,

but they're disrespecting and devaluing people, simply for being old. If you see or
hear something you think is ageist, don’t launch an attack; start a conversation to
help raise awareness that ageism is real, is all around us and it diminishes people’s
lives. Here are just three examples of everyday ageism:

f—_\\ On balance, experience makes older people the most careful

and safest drivers on the road. They have fewer accidents than
@ @ almost any other age group.

Even when said as a compliment, it's based on a
@l false assumption that people of a certain age should look a certain way. We're all
‘ different and we look the way we look at every age.
Why aren't we as appalled by anti-ageing creams as many people are
by skin-whitening creams? They're both saying that your natural skin is a problem

that needs fixing. Skin can be many different colours and textures; tight, loose,
lined, smmooth. How can a natural state be wrong?

Keep your ageism radar finely tuned and point out examples to your friends and family. You
can find some great examples and conversation-starters at yoisthisageist.com

Get involved
Make ageism a cause that's important to you. Local groups promoting the rights of older
people and ending age discrimination are starting to appear all around Australia. Find out
what's happening in your area at everyagecounts.org.au

Write to your local council or MP asking for more intergenerational spaces in your area.
It's well-proven that there's no better way to break down the attitudes that underpin all
discriminations than to bring different groups together, so they get to know, understand
and relate to each other.

If you want to set up your own consciousness-raising group, there's a great PDF on how
to do it called “Who me, ageist?” You can download a PDF copy at thischairrocks.com
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This is the
beginning of
the end of
ageism '

geism against

older people s,
ironically, a form of
discrimination that
is rather young. You
need only go back

a few generations to find a time
when the older members of our
society were valued, respected, even
venerated. In many cultures they
still are. This alone should give us
confidence that not discriminating
against people because of their age
is both possible and natural.

There’s no reason
our older years
can’t be some of
the best —or the
best- of our lives.

We can also take confidence
from progress that's been made
in other areas of discrimination.
When | see TV shows, movies and
ads from the "70s and ‘80s, I'm
shocked and encouraged in equal
measure at how far we've come in
the portrayal of women, people of
colour and the LGBTQI community.
(I confess, | am still shocked

occasionally but at least, these
days, | am no longer the only one
objecting.) There's still more work
to be done in all these areas, but at
least they're heading in the right
direction. Now we must set age
discrimination on the same path.

I'm grateful to have been
involved with EveryAGE Counts
since its inception. To be a
part of ending a deep-rooted
discrimination - which prevents
millions from participating fully in
society and is our last acceptable
form of prejudice, is a privilege and
something we can all be part of,
whatever our age.

As this booklet has shown, we are
growing older in incredible times.
Many of the myths about age and
ageing simply aren’t true. Many
of us will live longer and healthier
lives than any previous generation.
There's no reason our older
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years can't be some of the best -
or the best- of our lives. | am 62 and
I am having a blast!

So, please go to the EveryAGE
Counts website, get behind the
campaign to end ageism, sign the
pledge and let's work together to
create an Australia without ageism.

Jane Caro AM
Author and social commentator
Founding Coalition Member,
EveryAGE Counts campaign

Every.
Counts
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The EveryAGE Counts Pledge

Every.
Counts

I pledge

‘I stand for a world without ageism
where all people of all ages are
valued and respected and their
contributions are acknowledged.

I commit to speak out and take
action to ensure older people can
participate on equal terms with
others in all aspects of life.’

everyagecounts.org.au

Adding your name, or your organisation’s name, to the EveryAGE Counts pledge is a
simple but powerful thing you can do right now do to show you believe in a fairer, more

equitable Australia: a place where everyone is valued, respected and has the opportunity
to participate fully in our society. Not only will it help your voice be heard, it helps
EveryAGE Counts show the grassroots support we need to help end ageism.

Sign the pledge now at everyagecounts.org.au

Share your pledge on social media and tag it: #endageism

o @EveryAGECounts o @everyagecounts @ everyagecounts @ everyagecounts



